
	

	

Doctoral Program Democracy Studies 

Online Poll Evaluation Results 

November 2015 

This poll was conducted to evaluate the 2nd year (Oct 2014 – Oct 2015) of the Doctoral 
Program Democracy Studies at the University of Zurich. 

Currently, twenty-five doctoral students participate in the DPDS, of which twenty-three 
completed the standardized questionnaire (92 %).  

1.		Profile	of	respondents	
The following four graphs summarize individual key characteristics of the respondents. 

   

  

2.		Assessment	of	the	research	colloquium	
The following graphs show the respondents’ satisfaction with the PhD research colloquium 
which was compulsory for all program participants.  

The satisfaction levels range as follows: 

Not at all = 1 Slightly = 2 Partly = 3 To a large extent = 4 Completely = 5 

 

 

17	(+4)		

4	

2	

Field	of	master	degree	(n=23,	compared	to	2014)	

Poli:cal	Science	

Media	and	Communica:on	Science	

Philosophy	
13	(+2)	

10	(+2)	

Origin	of	master	degree	(n=23,	compared	to	2014)	

Swiss	university	

University	abroad	

16	
9	

3	

2	(+1)	

Employment	(n=23,	compared	to	2014)	

Reserach	collaborator	

Teaching	assistant	

Scholarship	

Other	

9	

14	(+4)	

Gender	(n=23,	compared	to	2014)	

Male	

Female	

	

	 2 

 

The respondents are very satisfied with the research colloquium (RC), and they evaluated 
almost each RC component better than a year before. In addition, a large majority of the 
respondents appreciates the structural innovations introduced this year (extended abstracts, 
two-day sessions once per semester).  

3.		Assessment	of	learning	agreement	
The following graphs show the respondents’ satisfaction with the learning agreement which 
each program participant is obliged to design and sign together with his/her supervisor/s. 

 

The respondents appreciate the Learning Agreement as an effective instrument to foster their 
academic career. But compared to the last year’s evaluation, they were more critical regarding 
the content and the impact of the activities selected for own purposes. 

 

As in the past academic year, most respondents attended method schools and engaged in 
teaching. More than half of the respondents presented a paper at an international conference. 
Transferable skills workshops and method courses offered at the University of Zurich attracted 
more students than a year before. 
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Sa$sfac$on	with	research	colloquium	
SaAsfacAon	(mean)	2014	 SaAsfacAon	(mean)	2015	

3.90%(+0.53)%

4.62%(+0.12)%

1.62%(+0.01)%

3.58%(/0.36)%

4.00%(/0.41)%

4.12%(/0.19)%

1% 2% 3% 4% 5%

The%money%available%for%method%school(s)%and%other%à%la%carte%acCviCes%is%sufficient.%

The%Learning%Agreement%is%sufficiently%flexible%as%it%allows%for%adjusCng%my%method%school(s)l%and%other%à%la%carte%acCviCes%in%accordance%with%
my%work%progress%and%eventually%modified%needs.%

I%would%have%preferred%to%spend%my%Cme%just%wriCng%my%thesis%rather%than%doing%these%acCviCes.%

I%have%gained%experiences%that%are%important%for%my%CV%and%/%or%for%my%future%(academic)%career.%

I%expect%the%method%school(s)%and%other%à%la%carte%acCviCes%to%contribute%to%successful%compleCon%of%my%Ph.D.%

The%method%school(s)%and%other%à%la%carte%acCviCes%I%did%during%the%academic%year%20014/2015%met%my%general%expectaCons.%

Sa#sfac#on)with)à)la)carte)ac#vi#es)
SaCsfacCon%(mean)%2014% SaCsfacCon%(mean)%2015%

5"(+3)"
3"('1)"

5"('3)"

8"(+3)"

3"('3)""

11"(+8)"

"2"(+/'"0) ""

3"(+1)"

0"('3)"

9"(+7)"

2"(+1)"

9"(+/'0)"

0" 1" 2" 3" 4" 5" 6" 7" 8" 9" 10" 11" 12"

Other"

Language"course"

Teaching"

Transferable"skills"workshop"(pedagogic"skills,"presentaHon"skills"etc.)"

InternaHonal"conference"/"co'authored"paper"

InternaHonal"conference"/"single'authored"paper"

Subject'specific"course"at"another"Swiss"university"

Subject'specific"course"at"University"of"Zurich"

Method"course"at"another"Swiss"university"

Method"course"at"University"of"Zurich"

Subject'specific"school"

Method"school"

Diversity)of)à)la)carte)ac0vi0es)
Total"counts"2014" Total"counts"2015"



	

	 3 

4.		Additional	program	activities	
The following graphs show the respondents’ needs and desires regarding additional program 
courses and/or workshops. 

 

 

 

As regards the subject-specific training, one workshop (Democracy promotion) which is 
already planned for 2016, is of great interest to the respondents. The course on 
democratization as a challenge to democracy also attracts almost one-third of the 
respondents. 

In the field of research methods, courses on causal inference and qualitative content analysis 
are very popular. 

Training on how to give and receive criticism in academia and to develope leadership 
competences is mostly desired in the field of transferable skills.  

5.		Working	conditions	
The following graphs summarize respondents’ satisfaction with the structural conditions of 
being a member of the doctoral program Democracy Studies. 
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Data shows that the doctoral program provides sufficient freedom to a large majority of the 
respondents to do their doctoral studies.  

Compared to the last year’s evaluation, the need for additional funding has increased noticea-
bly, in particular for stays abroad and data collection. 

  

6.		Personal	progress	
The following graphs show respondents’ satisfaction with the progress they have made over 
the past academic year. 

 

It is still important for a majority of respondents to complete their PhD on time, and compared 
to 2014, the respondents are slightly more satisfied with the speed of their working progress. 
Irrespective of that: There is an increase in the respondents’ dissatisfaction with the time 
available to work on the PhD project. Respondents indicate several reasons for that, still with 
a particular emphasis on professional commitments in academia.  
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As regards the professional goals of the respondents, at this point in time, a majority of re-
spondents still plans to pursue a career in academia. But compared to 2014, the number de-
creased slightly in favour of the public sector and think tanks / NGOs or GOs. 

7.		Supervisor	
The following graph summarizes respondents’ satisfaction with their supervisor(s). Compared 
to the past year’s evaluation, respondents have become more critical by emphasizing the in-
creasing lack of some supervisors’ interest in doctoral students’ progress and the decrease in 
supervisors’ engagement to motivate students. 

 

8.		Program	coordinator	
The following graph indicates the respondents’ satisfaction with the program coordinator, 
which is still very high on all dimensions. Compared to 2014, the respondents’ willingness to 
approach the coordinator if problems with the supervisor arise has increased remarkably. 
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9.		General	assessment	
The final graph summarizes the respondents’ satisfaction with the doctoral program in general 
and its components in particular. 

 

Respondents very much appreciate to be a member of the doctoral program, significantly 
more than a year before. They are still very satisfied with the program staff and the learning 
agreement respectively the research colloquium as fundamental program components. The 
satisfaction with the supervisors has slightly decreased, however. 
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