
	

	

Doctoral Program Democracy Studies 

Online Poll Evaluation Results 

November 2017 

This poll was conducted to evaluate the 4th year (Oct 2016 – Oct 2017) of the Doctoral 
Program Democracy Studies at the University of Zurich. 

Currently, thirty-three doctoral students participate in the DPDS, of which 28 fully completed 
the standardized questionnaire (82 %). 

In the past academic year, one doctoral candidate successfully defended her dissertation 
and left the DPDS; eight new doctoral students entered the program. 

1.		Profile	of	respondents	
The following four graphs summarize individual key characteristics of the respondents. 
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2.		Assessment	of	the	research	colloquium	
The following graphs show the respondents’ satisfaction with the PhD research colloquium 
which is compulsory for all program participants.  

The satisfaction levels range as follows: 

Not at all = 1 Slightly = 2 Partly = 3 To a large extent = 4 Completely = 5 

The respondents continue to be very satisfied with the research colloquium. They are fully 
convinced of the formate of the colloquium in general and of the triple presentation 
mechanism in particular. They also appreciate their peers’ commitment to actively participate 
in the colloquium and the discussants’ engagement to comment on the papers presented. 
The respondents learnt something new from their peers’ presentations and emphasize to be 
discussed most preferrably by advanced scholars. 

 

3.		Assessment	of	learning	agreement	
The following graphs show the respondents’ satisfaction with the learning agreement which 
each program participant is obliged to design and sign together with his/her supervisor/s. 

 

The respondents continue to consider the Learning Agreement as a very effective instrument 
to foster their academic career. Irrespective of that some of them seem to need slightly more 
time to work on their individual dissertation projects. 
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A one-day colloquium once a semester is more appropriate than a half-day colloquium two times a 
I prefer to read extended abstracts instead of full papers. 

The end of the 3rd program year was the appropriate point in time to discuss my results with intern. 
The end of the 2nd program year was the appropriate point in time to present my methods and first results. 
The end of the 1st program year was the appropriate point in time to present my elaborated research idea. 

The colloquium was badly organised in a practical sense. 
The papers were provided too late to prepare properly. 

Attendance levels were good. 
60 minutes per session was the right amount of time. 

I would have preferred to be discussed by advanced scholars instead of peers. 
I would have preferred to be discussed by peers instead of advanced scholars. 

My discussant did a good job. 
In general, the discussants were not very useful. 

I personally got valuable feedback from the audience when I did my presentation. 
The discussions were generally good. 

From my peers' presentations I learnt something new about social science research. 

Satisfaction with research colloquium 
Satisfaction (mean) 2016 Satisfaction (mean) 2017 
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The money available for method school(s) and other à la carte activities is sufficient. 

The Learning Agreement is sufficiently flexible as it allows for adjusting my method 
school(s)l and other à la carte activities in accordance with my work progress and 

I would have preferred to spend my time just writing my thesis rather than doing these 
activities. 

I have gained experiences that are important for my CV and / or for my future (academic) 
career. 

I expect the method school(s) and other à la carte activities to contribute to successful 
completion of my Ph.D. 

The method school(s) and other à la carte activities I did during the academic year 
20016-2017 met my general expectations. 

Satisfaction with à la carte activities 
Satisfaction (mean) 2016 Satisfaction (mean) 2017 
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In the past academic year, method schools, international conferences, transferable skill 
workhops and teaching commitments attracted a large number of respondents. In addition, 
stays abroad (summarized under „Other“) have become quite popular. 

In general, the respondents benefitted from the self-selected activities even though 
deviations occurred from case to case. 

 

4.		Additional	program	activities	
The following graphs show the respondents’ needs and desires regarding additional program 
courses and/or workshops. 
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I recommend this activity. 

More input is needed to further develop my skills/knowledge. 

Expenditure of time and value of activity were even.  

Activity provided practical knowledge and experience. 

Activity met my expectations. 
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Agreement 2017 (in %) 
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5.		Working	conditions	
The following graphs summarize respondents’ satisfaction with the structural conditions of 
being a member of the doctoral program Democracy Studies. 

 

Respondents consider a workplace close to their peers necessary for the successful comple-
tion of their dissertation project. Also the various instruments of financial support contributed 
considerably to the respondents’ academic success. Taken everything together, the re-
spondents are very satisfied with the working conditions offered by the doctoral program.  

6.		Personal	progress	
The following graphs show respondents’ satisfaction with the progress they have made over 
the past academic year. 

 
It is crucial for the respondents to finish their PhD on time. As in the previous year, the satis-
faction with the speed of working progress remains at an average level. If there is any rea-
son for delay, in most of the cases respondents indicated professional commitments.  
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The doctoral program sufficiently facilitates the continuation of participation even under difficult circumstances 

The doctoral program provides sufficient freedom for an academic stay abroad. 

By applying for additional field work money I can / could improve my proceeding with my Ph.D. 

Financial support of individual training measures (LA) is/was of crucial importance to successfully complete 

A workplace at my department I consider an essential prerequisite for successful completion of my PhD. 

Satisfaction with working conditions 

Satisfaction (mean) 2016 Satisfaction (mean) 2017 
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I could not spend enough time on my Ph.D. 
I have already published a co-authored paper in a peer-reviewed journal in the 
I have already published a single-authored paper in a peer-reviewed journal in 

I am planning to publish my dissertation as a monograph. 
It is very important for me to finish my Ph.D. on time. 

My Ph.D. work progressed at a speed I am satisfied with during the past 

Satisfaction with personal progress 

Satisfaction(mean) 2016 Satisfaction (mean) 2017 



	

	 5 

 

As regards the respondents’ professional goals, a majority continues to prefer an academic 
career over a career outside academia. 

 

7.		Supervisor	
The following graph summarizes respondents’ satisfaction with their supervisor(s).  

Respondents’ satisfaction with their supervisors’ support has slightly increased and arrives at 
a high level. Nevertheless, there also seem to be frictions between respondents and their 
supervisors. The research colloquium in particular is considered an effective instrument to 
keep in regular contact with the supervisor/s.  

 

8.		Program	coordinator	
The following graph indicates the respondents’ satisfaction with the program coordinator who 
remains an important support for the program participants. 
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The research colloquium is an appropriate instrument to meet my supervisor(s) on a regular basis. 

The learning agreement is an appropriate instrument to meet my supervisor(s) on a regular basis. 

I would appreciate it if the board of directors followed more closely the relationship between my supervisor(s) and me. 

In case of tensions, interventions by or discussions with the board of directors improved the situation. 

My supervisor(s) motivated me. 

When I needed to see my supervisor(s), I could usually get an appointment relatively soon. 

I think my supervisor(s) responded constructively when I contacted him/her/them about issues related to my thesis. 

My supervisor(s) did not seem interested in my Ph.D. progress. 

Satisfaction wit supervisor(s) 

Satisfaction (mean) 2016 Satisfaction (mean) 2017 
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9.		General	assessment	
The final graph summarizes the respondents’ satisfaction with the doctoral program in 
general and its components in particular. 

 

Respondents continue to obviousely appreciate to be a member of the doctoral program. 
Their satisfaction has increased at all levels and it is at all levels significantly above average.  
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If I had a problem with my supervisor(s), I would consider asking the program coordinator for advice or support. 

Doctoral school activities (e.g. workshops) were well prepared and organized. 

The moderation of the research colloquium by the coordinator made me feel uncomfortable. 

In general, I did not get enough information from the program coordinator about what is going on. 

When I approached the program coordinator, I felt she made a real effort to help me. 

Usually I get quick and helpful answers to the queries I address to the program coordinator. 

It is useful that a program coordinator is available for us doctoral students. 

Satisfaction with program coordinator 
Satisfaction (mean) 2016 Satisfaction (mean) 2017 
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